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Mosaic’s Commitment to Inclusion
The world trusts us to help it grow the food it needs. Our employees trust us to value their contributions, treat
them with fairness and dignity, and enable their growth.
Mosaic's values — integrity, excellence, sustainability and connectivity — bring us together as one organization
and form the bedrock of a global commitment to inclusion and diversity. Mosaic recognizes and values
individual employees’ similarities and differences. We each have a fundamental obligation to treat every person
with respect and to foster a positive workplace culture of inclusion.
Mosaic aspires to be the employer of choice in the communities around the world in which we operate. We
purposefully partner, communicate openly with and invest in local and indigenous communities to develop
cooperative and mutually beneficial relationships with people of all backgrounds, origins and economic status.
We are committed to creating and sustaining a workplace environment defined by mutual respect, collaboration
and shared success. Our Code of Conduct and Business ethics explains the standards we are all expected to
follow. We must always:
•
•

•
•

Conduct ourselves professionally, showing respect to others.
Treat everyone fairly, never discriminating on the basis of race, color, sex, age, disability, marital
status, sexual orientation, gender identity, religious beliefs, job title or on any other unfair basis, In
communities where Mosaic has operations, we strive to follow local and national laws and policies
promoting aboriginal and indigenous inclusion in the workforce.
Support a workplace where diversity of people and ideas is valued, where frankness is encouraged,
and innovation, teamwork and receptiveness to change are rewarded.
Respect everyone’s confidentiality and privacy rights.

Our employees are richly diverse in their skills, experiences and backgrounds. From engineers to dragline
operators, our team is staffed by people who came to Mosaic not just for a job, but for a career. Our success as
one of the world’s leading crop nutrition companies depends on sustaining a safe, respectful and collaborative
work environment in which our people can fully contribute their skills, experience and perspectives.

Inclusion at Work
As a global company, Mosaic is focused on building a representative workforce that embraces the opportunities
that diversity brings to the workplace and we report on our performance annually in our sustainability report. In
support of Mosaic's vision to become the best crop nutrition company in the world, our Board of Directors and
Senior Leadership Team has endorsed a total compensation and benefit philosophy to attract, retain and
motivate employees who add distinctive value to the company.
Mosaic is strongly committed to assure that all aspects of the employment relationship – including recruitment,
hiring, training, promotion, compensation, benefits, transfers, layoffs and leaves of absence-are carried out
without regard to race, color, gender, age, ethnic or national origin, sexual orientation, gender identity,
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disability, or (in the US) status of disabled veteran or war veteran, in accordance with all local and national laws
and Mosaic’s Code of Business Ethics and Conduct.
Through our recruitment, training, reward and development practices, we are committed to educating our
people leaders about and maintaining a positive and inclusive work environment in which the principles of
equal opportunity, equality of treatment and diversity enable personal fulfillment and shared success.
We continue to promote work/life balance through our flexible work arrangement policy, our employee
assistance program, domestic partner benefits, disability and religious accommodation, supplemental leave
policies and programs. These programs are designed to retain and accommodate individual needs at different
career and life stages.

Saskatchewan Representative Workforce
Mosaic has developed a Representative Workforce Strategy in Saskatchewan to promote and advance
aboriginal recruitment, training, and hiring at our operations in Saskatchewan. Mosaic is striving to increase the
number of aboriginal people in the workforce, retaining those workers, and strengthening relations with
aboriginal communities. Mosaic’s Strategy includes hiring, training, education, and professional development,
as well as access to procurement and supplier opportunities for members of aboriginal communities in
Saskatchewan.
Mosaic strives to enhance the quality of life for aboriginal people by establishing a nexus with aboriginal people
in Saskatchewan through strengthened relationships, increased aboriginal representation within all segments of
the Mosaic workforce in Saskatchewan, and through increased commerce with aboriginal entrepreneurs,
development entities and communities.

Inclusion at Mosaic
We believe that a diverse and inclusive company makes us stronger and better equipped to fulfill our mission;
to help the world grow the food it needs.
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